
 
 
 
 
 
 
 
 

Industries with the highest 
number of fatalities: 

Director guilty of corporate manslaughter  

risk assessments before any 
work at height is carried out. 
 

The introduction of the new 
Health and Safety Offences 
Act 2008 will give courts 
greater powers to punish 
directors over offences such 
as corporate manslaughter.  
Life sentences may be result! 

Found guilty of corporate 
manslaughter because of 
gross negligence after an 
employee fell 6m through 
a skylight to his death. 
 

In January this year, Hove 
Crown Court found Mr Colin 
Cooper, the owner director 
of IC Roofing Ltd, guilty of 
the charge and sentenced him 
to 12 years in prison. The 
court heard how 20-year-old 
Darren Hoofe died while 
carrying out repairs to a roof 
in Uckfield in 2005, He was 
not wearing a harness, and 
there was no safety net in 
place to catch him in the 
event of a fall. He died in hos-
pital the day after the fall.  
 

The court was told that the 
firm had failed to carry out a 
risk assessment before they 
allowed any work at height. 

During the 13-day trial, jurors 
also heard that Mr Hoofe, a 
trained electrical engineer, 
was not an experienced 
roofer and had only received 
limited training during the six 
month period that he had 
been employed by IC Roofing. 
 

Mr Cooper pleaded guilty to 
failing to ensure the safety of 
employees under the Health 
and Safety at Work Act. 
 

Commenting on the corpo-
rate manslaughter prosecu-
tion, Amanda Huff, an HSE 
inspector, said: "If there is to 
be any positive outcome from 
this tragic death it has to be 
that employers realise the 
seriousness of breaches to 
health and safety legislation." 
 

The HSE also pointed out the 
importance of carrying out full 

   

12 years behind bars 

Workplace fatalities fall to record low  
The number of workers 
killed in Britain last year 
fell to the lowest level 
ever recorded. 
 

In the construction industry 
there were 53 fatalities, with 
a rate of 2.4 per 100,000 
workers. An average of the 
previous five years shows a 
rate of 3.4. Agriculture has 
the highest rate of death per 
100,000 workers at 5.7. 
 

Clearly there is an overall 

downward trend in the rate 
of fatal injuries to workers in 
this sector. However, the 
construction industry has 
suffered from the recession 
more than most, therefore 
these figures may have been 
much higher if the number 
employed in construction was 
at it’s usual high.  
 

Therefore, we must not ease 
up in our efforts to keep our 
industry fatality free.  
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• New Health and 

Safety Offences Act 
2008 will give courts 
greater powers to pun-
ish directors. 
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♦ Services sector      
♦ Construction       
♦ Manufacturing 
♦ Agriculture           

63 (0.3) 
53 (2.4) 
32 (1.1) 
26 (5.7) 



It seems that now we finally have the 
hot weather we’ve all been longing for 
we don’t actually like it! We are just 
not used to working in these condi-
tions, especially whilst wearing PPE. 
 

Interestingly, the Government has asked the 
HSE to review the regulations on workplace 
temperature. It follows increasing concerns 
among employers that workers are unable 
to maintain concentration and productivity 
levels at work in heatwave conditions. 
 

Risks to health, such as heat stress, increase 
as temperatures rise. For such reasons, the 
TUC is calling for an absolute indoor maxi-
mum of 30OC, with rules that force employ-
ers to introduce cooling measures when it 
hits 24OC, so as not to compromise safety.  
 

What about outside workers? Currently 
there are no rules on maximum external 
temperatures for those who work outside, 
such as the construction industry.  
 

To add to the problem many are finding that 
wearing PPE, such as hard hats, is far too 
uncomfortable on a very hot day. Is it okay 
to take your PPE off? Unfortunately, NO. 
If the risk assessment has identified that the 
workers are at risk of injury without the 
necessary PPE then it must still be worn. 
  

When the heat is on! 
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I’m too hot for PPE! 

 

Wearing PPE may 

contribute to risk!  

 

Can we relax rules? 
 

 

However, there are occasions when certain 
PPE is required due to site rules. Where 
these rules are in place but not absolutely 
necessary, e.g. wearing hard hats where 
there is clearly no risk of head injuries, it 
may be possible, subject to risk assessment, 
to relax such rules during times of extreme 
temperature. Additionally, working in un-
comfortable temperatures may result in 
unsafe work practices due to heat stress, 
and wearing PPE may contribute to this 
risk. Therefore, this should be considered  
when undertaking the risk assessment.  
 

What else can you do to help: 
 

♦ Relax certain PPE requirements where they 
are not absolutely necessary. 

♦ Introduce systems of work, such as task 
rotation, to ensure that the length of time 
for which individual workers are exposed to 
uncomfortable temperatures are limited. 

♦ Supplying unlimited cool drinking water 
close to the work face; 

♦ Allow staff to wear more casual clothing, 
such as shorts and vest tops; 

♦ Allowing more flexible working so that staff 
can work when the air is cooler; 

♦ Allow more frequent breaks. 
♦ Wear wet head coverings beneath hard hats 

to keep your head cool when such PPE is 
absolutely necessary. 

Training solutions  
for your organisation 

Site Safety Plus (CITB Construction Skills):  
♦ Site Management Safety Training Scheme (5 day - £585 or 2 day refresher - £355) 
♦ Health and Safety Awareness for Managers and Supervisors (2 day - £355 
♦ Health and Safety Awareness for Building Operatives (1 day - £130) 

Work at Height Safety Training: 
♦ Safe Working at Height (1 day - £145) 
♦ Scaffolding Awareness and Inspection (1 day - £125); Advanced (2 day - £275) 
♦ PASMA Prefabricated Tower Scaffolding (1 day - £125) 

CDM and Risk Assessment: 
♦ CDM Regulations and Implementation (1 day - £145) 
♦ Risk Assessment for Managers and Supervisors (1 day - £95) 

Practical Operative Training: 
♦ Asbestos Awareness (½ day - £85) 
♦ Abrasive Wheels (½ day - £75) 
♦ Safe Manual Handling  (½ day - £75) 
♦ Fire Safety in the Workplace (use of Fire Extinguishers) (½ day - £85) 
♦ First Aid at Work (4 day - £230); Appointed Person (1 day - £85); Refresher (2 day - £150) 
 

If the course you require is not shown in the list above please contact Meridian Safety Solutions.  
Bespoke and in-House courses may also be arranged. Prices are per delegate and exclude VAT. 



A body whose aim is to reduce the bur-
den on construction firms created by 
health and safety pre-qualification ques-
tionnaires was officially launched in May 
this year, with the unveiling of its web-
site containing comprehensive informa-
tion for clients, consultants and contrac-
tors (The SSIP Forum website is at 
www.ssip.org.uk). 
 

The Construction Design and Management 
Regulations 2007 (CDM 07) places a require-
ment on duty holders to ensure that they only 
employ competent persons to do construction 
work. Therefore, when selecting contractors 
it is extremely important to carry out due 
diligence to ensure that they are suitably com-
petent to do the work. This process has been 
achieved by a variety of methods, most of 
which involve the completion of pre-
qualification questionnaires (PQ). The whole 
process of completing and reviewing the PQ is 
lengthy and laborious. 
 

This has resulted in many complaints and con-
cerns from the construction industry, particu-
larly small firms, about the plethora of PQ’s 
and forms they are having to fill out, many of 
which were duplicating previous efforts and 
added significantly to costs and paperwork. A 
recent report from the Department for Busi-
ness, Enterprise and Regulatory Reform 
(BERR) found that the construction industry 
would have to generate more than £1 billion 
in turnover to compensate for the cost of 
unnecessary PQ activity. The Safety and 
Health Practitioner (SHP) magazine reported 
that one contractor who, in the space of just 

Mr Lenehan refused to pay an on-the-spot 
fine of £50 and the matter went to court. On 
11th June magistrates found him guilty in his 
absence of smoking in a smoke-free place, 
and fined him £175 plus £75 costs. 
 

Hopefully this latest conviction will  serve as a 
reminder, to the small minority of who are 
not observing the smoke-free legislation, that 
it is a legal duty to comply and you will be 
prosecuted if you do not. 
 

For more Smoke-free  information see the 
website: www.smokefreeengland.co.uk 

A company director has been fined for 
smoking in his office after an anonymous 
complaint to the HSE prompted council 
officers to pay his firm a visit. 
 

Enforcement officers warned Metric Scaffold-
ing in Preston, about its responsibilities under 
the smoke-free legislation after the council 
received a tip-off that the firm's staff regularly 
smoked in the office and in company vehicles. 
 

When they returned to the premises in Janu-
ary this year, officers caught operations direc-
tor Martin Lenehan smoking at his desk. 
 

pre-qualification questionnaire woes soon to end!  

Director fined for smoking at his desk 
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Not another health and 
safety questionnaire! 

I’m the boss. I can smoke 
where I like. Can’t I? 

PQ’s are lengthy 
and laborious 
 

One contractor 
completed 119 
questionnaires        
in nine months 
 

95% of questions 
are the same! 

Therefore, at long last, the ‘Safety Schemes in 
Procurement’ (SSIP) Competence Forum was 
set up. SSIP encourages PQ providers to 
maximise mutual recognition between their 
schemes. It means businesses tendering for 
work will only have to complete one set of 
PQ documents to meet the Stage -1 require-
ments of a wide range of construction clients. 
Scheme members have embraced the ‘core 
criteria’ described in the ACoP to CDM 07, 
and the HSE has recognised that an assess-
ment carried out by any Forum member 
scheme embraces those requirements. 
 

RoSPA was particularly pleased about the use 
of the agreed core criteria, and said it hoped 
the initiative “will be of value to other stake-
holders, including insurers, investors, enforc-
ing authorities, trades unions, and industry 
associations”. The Federation of Master 
Builders’ director of external affairs, Brian 
Berry, said the initiative should help smaller 
firms in particular, as PQ process has 
squeezed many of them out. He told SHP: 
“Local authorities, in particular, make it very 
difficult for Small and medium enterprises 
(SME’s), in terms of the types of questions 
being asked - they are geared towards larger 
contractors. Making it difficult for the smaller 
firms means losing out in terms of the crea-
tivity and innovation they can offer. We need 
the Government to recognise that PQ’s are a 
major burden on small firms, and that we 
need more of this kind of mutual recognition. 
Particularly in the current economic climate.”  
 

Let’s hope that this soon becomes the norm 
rather than the exception.  
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Workers at an aerospace firm have 
been banned from wearing iPods. 
The boss says they’re dangerous. 
 

A Cambridge based firm believes that 
employees are unnecessarily putting 
themselves in danger because they are 
not concentrating on what they’re doing 
when listening to music whilst  working. 
 

The ban was imposed on the advice of a 
safety expert, according to the firm, 
which employs more than 1500 people. 
 

A spokesman said: "There have been no 
particular incidents. But on our site 
there are aircraft and forklift trucks etc 
moving around. We feel that people 
should always be concentrating fully. We 
don't get middle-aged employees wearing 

iPod's at work? 

WE’RE ON THE WEB!
www.meridiansafety.co.uk 

Which one’s best? 

HSE has published new guidance on selecting 
and using mobile elevating work platforms. 
 

The new construction information sheet, CIS 58, has 
been produced for those responsible for specifying and 
managing MEWPs, and covers scissor lifts, self-
propelled booms, vehicle-mounted booms and trailer-
mounted booms. 
 

A copy of The Selection and Management of Mobile 
Elevating Work Platforms can be accessed on the HSE 
website: www.hse.gov.uk/pubns/cis58.pdf 

Should you be listening to that? 

New MEWP guidance 

Rogues gallery:  
 

Send us your good or bad practice pictures. Either post 

them or email them to: admin@meridiansafety.co.uk 

Meridian Insite is the official newsletter of Meridian SAFETY SOLUTIONS LTD 

20 George Street 
Eastleigh 
Hampshire 
SO50 9BU 
 

t. 02380 647 302 

f. 02380 610 737 

e. equiries@meridiansafety.co.uk 
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iPods but we do see employees in their 
20’s who listen to music while working." 
 

The same applies to most work places. 
Especially on construction sites where 
there are various items of plant and 
machinery in operation.   
 

Whether you are operating machinery 
or simply walking across the site, listen-
ing to music or anything else via head-
phones or earplugs will no doubt effect 
your concentration and of course your 
awareness of any nearby hazards. 
 

Most employers have already banned 
the use of radios on construction sites 
and many other workplaces. The same 
rules obviously apply to iPod’s and any 
other kind of  in-ear type music player. 

Additionally, the use of mobile 
phones with earphones should be 
considered as a risk, if used whilst 
working, especially if operating any 
kind of machinery.  


